Women and Spirituality Safety Policy
2025 – Full Version
Purpose
We affirm Women and Spirituality’s (WSC’s) commitment to ensuring the safety and well-being of our participants. This policy outlines structures for preventing, reporting, and responding to concerns such as:
· Sexual misbehavior (harassment, abuse, assault)
· Physical, mental, and emotional abuse (bullying, exclusion, hate speech)
· Physical safety threats (privacy, accessibility, substance abuse)
· Spiritual or psychological harm from triggering content or power dynamics
We aim to create a respectful and healing environment for a spiritually diverse community. All participants, staff, and volunteers must adhere to this policy. Main points will be made available publicly, and the full policy will be posted online.

Guiding Values
Because we are a community rooted in spirituality, not governed by a single doctrine, we seek shared values of consent, accountability, mutual respect, and non-harm. While participants may hold diverse beliefs and practices in their private lives, WSC events are governed by higher ethical standards to ensure the safety of all attendees.
We follow Minnesota state law. If something is illegal in Minnesota, it is not allowed at our events. We also go beyond the legal minimum and prohibit behavior that is unethical, unsafe, or in conflict with the spiritual integrity of our space.

Participant Care & Emotional Safety
Women and Spirituality Conference Care Team:
To support the emotional and psychological safety of participants, presenters, and staff, WSC maintains a Conference Care Team tasked with:
· Providing trauma-informed, compassionate presence
· Responding to distressing or triggering experiences
· Uplifting WSC’s values of inclusivity, safety, and autonomy
· Supporting self-regulation and emotional processing
This team is also responsible for attending to any safety violations as discussed.
Guiding Principles of the Care Team
· Compassionate Presence: We meet others with empathy, listening, and respect.
· Trauma-Informed Response: We recognize spiritual work can activate old wounds.
· Ethical Support: We honor confidentiality, boundaries, and consent.
· Empowerment: We respect individual choice and autonomy.
· Inclusivity: We honor spiritual, cultural, and identity-based diversity.
Care Team Communication & Visibility
· Introduced during Opening Session
· Location and hours posted visibly
· Framed as “support for anyone needing space for reflection, grounding, or processing”

Team Definitions
Leadership Circle
This is the group of people that meet regularly and are responsible for planning and executing all aspects of the conference
Conference Care Team
This is the group of people who are a subset of the Leadership Circle. They are responsible for creating and updating the WSC Safety Policy, being available during the conference to provide emotional support, and they are responsible for reviewing/handling any formal complaints or issues that may arise. These people must have an ability to be active listeners while staying grounded. They are not therapist nor should be doing any healing on those approaching the team for support.

Unwelcome Behavior (Definitions & Scope)
Sexual Misbehavior
WSC defines as sexual misbehavior any sexual form of harassment, including certain types of behavior that do not constitute a crime. Criminal behavior includes sexual assault and rape, statutory rape, stalking, violating restraining orders, and drugging victims in order to take advantage of their incapacitation. Non-criminal behavior includes unwelcome or unwanted: harassment, lewd comments, sharing or taking of photographs of a sexual or private nature (including “up the skirt” cell phone photos), physical contact or groping of private parts (genitals, groin area, inner thigh, buttocks, and breasts), and any ongoing sexual pursuit, cajoling, invasion of personal space, flirting to the point of harassment, and so on. If it makes a person uncomfortable and the person has been asked to stop already, it is an infringement regardless of actual physical harm. 
In addition, WSC defines as sexual misbehavior a consensual sexual relationship or contact between a minor and an adult as per Minnesota statutory rape laws. People who engage in sexual activity with children under the age of consent (16) can be convicted of criminal sexual conduct. Minnesota’s laws also prohibit sexual activity between children under the age of 18 and adults in positions of authority over them. In Minnesota, it is also a crime, called child enticement, for a person over the age of 18 to invite or try to persuade a child under the age of 16 to engage in sexual conduct. For example, engaging in explicit sexual talk with a child can result in child enticement charges, even if no sexual activity ever occurs. 
It’s important to remember that, though teenagers can engage in consensual sex with other teens, they still lack the knowledge and resources of adults, and there is always a power imbalance between an adult and a child. Perpetrators take advantage of that power imbalance to manipulate victims of any age. 
WSC does not tolerate any form of sexual misbehavior and will take action to either educate or bar violators from its events. WSC strongly believes in the principles of enthusiastic consent between legal adults. “No” means no, “ummmm…” means no, “whatever” means no, “not right now” means no, “I’m not OK with this” means no… but “YES!!” and “omigods yes!” means yes. 
As Shauna Aura Knight wrote on her blog, “There is a gulf of difference between being at a gathering where I respect someone’s sexual openness and where they can hit on me and I can offer a polite no and that’s respected….and a gathering where people are given a free pass to flirt with people to the point of harassment, or touch them without their permission.” We hope that Women and Spirituality be home to the former dynamic, not the latter. Our goal is for everyone to enjoy themselves and their sexuality but when told no or “not interested,” to be respectful of that person’s boundaries and wishes. 
Physical, Mental, and Emotional Abuse
WSC defines as physical abuse assault, threats of bodily injury, nonconsensual rough play, forcing a person into any physical situation against their will through use of force or threats. WSC defines as mental and emotional abuse the infliction of intimidation, harassment, bullying, personal insulting that is specifically done to make the target feel ill at ease, angry, or sad, as well as the express exclusion of certain classes of people based on gender or sex, sexual orientation, race, belief system, level of ability, age (except in the case of minors when such activity would be prohibited by law to them), or political affiliation from participating in WSC. 
Our aim is not to shut down dialogue altogether. Constructive discussions on thorny topics are welcome, but only so far as they are clearly labeled as such in the program, giving an accurate description of what will be discussed so participants can decide for themselves whether such issues would be triggering for them or not. All such discussions/panels are expected to be conducted with respect for all parties involved. 
Our goal is to create a welcoming atmosphere where no one has to fear for their immediate safety, be insulted for their skin color, their body, or their choices, be barred from attending certain events or rituals that are ultimately hosted by WSC, regardless of the facilitator, or encounter intimidation or discrimination for who they are. 
In connection with this, the Conference Care Team’s presence acts as an additional preventive and responsive measure for emotional, psychological, and spiritual safety during WSC.

Physical Safety Issues
WSC defines the right to physical safety as the right to privacy of name and image, the right to accessibility to locations of our classes and/or rituals, the right to access bathroom facilities within a reasonable distance, the right to feel safe from bodily harm and unwanted substances, and the right to personal property. In addition, we include in this section the legal safety of the organization. WSC will not tolerate illegal behavior on the public premises of our gatherings, including but not limited to: use of illegal drugs or substances, theft, fraud, domestic abuse, violating restraining orders, etc. People breaking laws will be asked to leave; if they do not leave on their own accord, law enforcement or site security will be called. 

Gathering Complaints & Responding to Incidents
WSC is committed to ensuring the safety and wellbeing of all participants and will respond effectively and proactively to complaints. If someone is putting their hands on you or speaking to you in a way that is inappropriate or uncomfortable or threatening, we need to know, so that we can take it seriously and take some course of action, even if that’s just listening. 
All participants should feel welcome and uninhibited in bringing any concerns to a Leadership Circle member at all times. They may be as simple as needing help finding a workshop, offering suggestions for future events, or locating the restrooms. If there are needing more support such as they are seeking sympathy or help processing information and emotions the Leadership Circle member should help the person get in touch with a member of the Conference Care Team. When the Conference Care team member meets with the person if either the Conference Care Team member or the participant feels an upsetting experience was problematic enough, the Conference Care team member will record a formal complaint by asking all pertinent questions and writing them down. The Conference Care team member will also ensure to bring a second Conference Care team member into the process. This will take place in the designated Care Team area or a private room if more privacy is desired. Details will include full name of the person whose behavior was inappropriate; their physical description (to avoid mistaken identity, badge swap, etc.); their behavior in full context; location, date and time of behavior; names of any other witnesses of the behavior; and any physical evidence on the person of the complainant. 
Care team member and complainant both understand that the care team member must ask whether the aggressor was asked to stop the behavior (if it was not criminal behavior). We want to stress that this does not reflect on the credibility of the complainant—we do not wish to engage in victim blaming—but rather to discern whether the fact that the behavior was unwanted and unwelcome was understood by the aggressor in the first place so that we know whether further education is required. 
Since certain people may be unaware of social cues (either because of maladjustment, failure of socialization, or a neurological disorder), or mistakenly believe that “anything goes” at a WSC event, we must stress that when a behavior is unwelcome or unwanted, the target of the behavior must clearly communicate that the person is crossing the target’s boundaries and ask them to stop. Some close and long-time friends may display behavior that is perfectly acceptable to them, but an outsider wishing to join in may be rebuked if they not as close a friend (examples: cuddling, kissing on the mouth, sharing sexual materials, artwork, or jokes, etc.). Some people may be used to different expectations at different conferences they have been to, and may not be aware they are crossing a line. People making honest mistakes should be educated, not castigated. Simply reporting “creepy” behavior leaves open the unfortunate possibility that we may be dealing with someone with lacking social skills but who is not necessarily an abuser. 
Therefore we must provide education and encouragement to all participants about drawing their own boundaries and communicating them firmly and effectively, no matter the time, person and circumstance. For instance, just because the aggressor is a teacher, public figure, or in some position of authority does not mean the victim must remain silent; just because others at the an event are acting in a particular way does not mean a person should feel pressured into going along with something that crosses their own personal boundaries for fear of spoiling the fun or being labeled a prude. Everyone has a different comfort zone and the best thing we can all do is to be completely clear and cognizant of our own. If a person is shy, introverted, or uncomfortable about saying no, he or she may ask for help from a friend, volunteer, or Leadership circle member, either in communicating their boundaries to the offensive person or in building their own assertiveness. 
If a person had knowledge or was told that his or her behavior was unwanted and unwelcome and continued the behavior, that is sexual misbehavior as defined above and should be filed in a formal complaint. While it is human nature to make one’s sexual interest known (and it’s led to many love stories), all reasonable adults must realize that that does not give them the right to relentlessly pressure the object of their affection, and if rejected, should have the emotional maturity to be OK with getting a no. 
After taking down the complaint, the Care Team member must read back everything written to the complainant to ensure there have been no misunderstandings. Both complainant and care team members will sign the complaint. 
The person against whom the complaint was lodged has the right to know what is contained in the complaint, but the complainant may request anonymity, and his or her name will not be given to the person. 
Note: Members of the Conference Care Team may serve as first points of contact in emotionally complex situations that may not yet warrant a formal complaint, but require compassionate support or guidance toward boundaries and next steps.

Who May Record Complaints
Like all large events, WSC must have clearly identified contact people who make it their job to be welcoming and accessible, and to serve as the first contacts for incidents or individuals that cause concern in matters of sexual misconduct, physical, mental or emotional abuse, or unsafe behavior. 
WSC will have a system within the Leadership Circle to have the people trained and qualified to deal with complaints and allegations notified to get involved. Ideally, we will present to the public the people on our staff who are best suited to dealing with these issues. Each event WSC will internally deliberate on whom to appoint as complaint intake specialists and recorders so that we can announce names at the event, on our website, and at the opening ceremony. 

Consequences of Formal Complaints
First and foremost, WSC will maintain records of all complaints in order to be able to: 
 Track recurrent problematic behaviors that require more community education 
 Track problematic individuals and see if there are patterns 
 Track complainants and see if there are patterns 
 Have written records of complaints if ever requested by law enforcement 
 Have written records of complaints if ever requested by leaders or organizers of other events and are asking for references or previous history of bad behavior of specific people 
 Have written records available to any future leadership circle members or leader of our group in case of change of leadership; to ensure a longer institutional memory 
 Indicate to our participants that we take their complaints seriously, even if the incident or infraction is too minor to take any immediate action 
 Root out idle gossip in favor of formal, documented complaints. As a the conference care commitee, we will not take any action based on rumors but only on actual reports of victims and witnesses. 
 However, WSC shall not publicly print or otherwise distribute its gathered complaints. If we have no proof that any law has been broken, we will follow our policies to keep our participants safe, but as an organization we must be careful to avoid defamation. 
In case of formal complaints of criminal behavior, WSC will work with the complainant in contacting law enforcement. WSC is not and should not be a substitute for the legal process when it comes to illegal behavior. We are not able to conduct thorough investigations and we don’t want to tamper with evidence that might make a difference in a court of law. Therefore, our own internal process of discernment as described below should not be understood to mean that we take it upon ourselves to determine the veracity of claims of criminal sexual abuse, domestic abuse, violence, theft, etc. or the guilt or innocence of our participants. However, we will retain records of the facts as reported to us that can be provided to law enforcement if requested, if criminal activity is alleged. Persons accused of criminal behavior will be asked to leave, but may be eligible to attend future events if there have been no other similar complaints against them in the past and they are exonerated of the alleged crime via the legal system. 
Our main goal in taking complaints is to endow our organization with the ability to remove persons of concern from positions of trust in our community, even if they have not formally been convicted of a crime, when there have been multiple credible, documented allegations of misconduct made. If someone has been accused of a crime, it is not our place to declare them guilty or innocent; but whether we continue to trust a person after reported instances of misbehavior and allow them access to our events, putting our participants’ safety in question, is a different matter. It bears repeating that WSC will not take any action based on rumors or guilt by association, but only on actual reports of victims and witnesses who were directly involved. 
Here are our formal process steps, starting from intake of complaint: 
 Determine immediately from complainant whether the situation is ongoing and anyone is in immediate danger. If so, call 911. If not, continue checklist. 
 Make sure the complainant feels safe in going back to the event, their room, their car, or whatever their original plans were. If not, ask what would make them feel safe and see if WSC is able to provide that, given our limited resources. (For example, we may not have a security detail, but the complainant may feel safer with their big, burly friend around, or a buddy system, etc. Help to locate that friend and hand them off, as long as you’re sure the complainant is not in imminent physical danger.) 
 As soon as possible after gathering information from the complainant, the person taking the complaint should locate other Leadership Circle members to share the information. They should determine whether this is the first complaint against the individual, or if there have been previous related complaints. 
 If the complaint is serious, the Leadership Circle members will attempt to locate witnesses identified by the complainant as quickly as possible and get their takes on the incident as well; whether they viewed it as severe or not; whether they question the credibility of the complainant at all; whether they think it is serious indeed and fear for the safety of others, and so forth. The level of risk is important to ascertain because it can lead to the ejection or barring of the individual from future events. 
 If the complaint is an isolated one and not strong enough to show irrefutable breaking of our policy, or minor enough not to cause serious harm (i.e. general lecherous behavior based on one complaint), the Leadership Circle will attempt to locate the offensive person and have a talk with him or her. This should not be the full conference care team just two or three members; it should include the person who took the complaint; and it should occur behind shut doors in complete confidentiality. It should strive to be a casual encounter and not give the impression of a tribunal. The Leadership Circle members will interview the person to ascertain what happened, if they are aware their behavior was deemed inappropriate or unwelcome, and assess whether the person can learn from this situation (i.e. social cues, etc.) They may be asked to read the definitions of unwelcome behavior as detailed above in our policy. The Leadership Circle members will inform the offensive person that their behavior going forward will be monitored and further complaints may lead to ejection from the event. 
 If the complaint represents a clear violation of our policies AND either recurred in several independent similar complaints (all showing a particular pattern of behavior, whether sexual harassment, bullying, physical assault, and so on), has been corroborated by witnesses, is physically provable (i.e. video or audio recording of incident) OR is admitted to by the perpetrator; then WSC will immediately ask the individual to leave and make note of this decision in our records. No money will be refunded, including hotel room, registration fee, etc. Depending on severity, the individual may not be welcome at future events; the Leadership Circle will discuss it in a meeting after the event is over. 

WSC Policy on Minors
Individuals under the age of 18 must have the permission of a parent or guardian to attend (a PDF will be made available for this purpose), and individuals under the age of 16 must be accompanied by their parent or guardian. While the parent may not necessarily accompany them every minute of the day, the parent accepts full responsibility for their child 100% of the time, as WSC does not offer any child care. If not in attendance, teen’s parent must provide contact information for the duration of the conference in case of emergency. Only a parent or legal guardian is allowed to administer medications to the child. 
Teen volunteers must be supervised by an adult volunteer at all times during their shifts, although again it must be stressed that this does not constitute “child care” but only applies to those mature enough to volunteer in a productive manner under supervision. WSC strives to ensure that teenaged volunteers will never be left alone with one unrelated adult in a private location. 

Child Abuse at WSC
Child abuse can happen to teens as well as small children. Child abuse generally covers physical and/or emotional harm, sexual abuse, neglect, negligence, and exploitation. If a child is in immediate danger, call 911. When a complaint of abuse or neglect of a legal minor is disclosed per our complaint system detailed above, or where there is reasonable cause to suspect such abuse or neglect, or a person has knowledge of, or observes a child being subjected to, conditions that would reasonably result in harm to the child, the person to whom the disclosure is made or who suspects such abuse shall immediately report the suspicion and the information on which it is based. Members of clergy are mandated reporters; we hope that everyone participating in our events will act as voluntary reporters of child abuse. 
Depending on the situation or suspicion, the mandated reporter (a member of clergy) or the voluntary reporter (anyone else, including Leadeship Circle members but especially first-hand witnesses or confidants of the event) must determine where to report: 
 Report to Olmstead County Child Protective Services if the alleged perpetrator is a parent, guardian, family child care provider, family foster care provider, an unlicensed personal care provider or organization, or juvenile correctional facility staff person. They will ask questions and determine whether the report should, in fact, be made to another agency (such as the CPS office of the child’s home county). Contact info: 612-348-3552 (Press 1) 24 hours a day, 7 days a week. 
 Report to law enforcement agency if the alleged perpetrator is someone outside the family and not a staff person at a regulated facility (such as a school, hospital, licensed day care, etc.). 
When you contact law enforcement or child protection, the agency worker will need the following information: 
 Your name and phone number, and your relationship to the family or child 
 Where the child is now and whether s/he is in immediate danger 
 A description of when and where the incident occurred and what happened to the child 
 A description of any injuries and the present condition of the child 
 The names and addresses of the child, parents or caregivers 
 A report of any witnesses to the incident and their names 
 Any additional information you have about the child, family or caregivers that may be helpful 
Any incidents should be reported orally within 24 hours, in written form within 72 hours. The written report should contain information that: (1) identifies the child; (2) identifies any person believed to be responsible for the abuse or neglect; (3) states the nature and extent of the abuse. 
The person reporting is encouraged to record the details of the disclosure or the reasonable cause for suspicion, including dates and times of the alleged incident and name and address of the alleged perpetrator if known. The person reporting is to keep the information confidential, except as required by law and this policy. 
Members of clergy are mandated reporters in Minnesota. We ask that any of our participants who are clergy and are required to report evidence to notify the WSC Leadership Circle if they haven’t already (i.e. if the report is not being made by a WSC Leadership Circle member). Full disclosure of details is not required, but helpful in meeting our goals of becoming a safer organization, and will be treated with complete confidentiality (only disclosed to Leadership Circle members and kept on hand in our files). 

WSC’s Ongoing Goals
· Increase education on consent culture and trauma-informed spaces
· Provide peer support that’s emotionally present but ethically bound
· Train Care Team members on boundaries, grounding, and referral processes
· Hold space for dialogue and healing without tolerating harm
· Maintain a diverse, inclusive environment for all attendees
· Update this policy annually and as needed

Future Updates
This policy will be reviewed annually and revised as needed based on feedback, incidents, and evolving understanding of community care.

